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Career Taster Program information

Student information
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In this program you will learn how to:
Explore your career aspirations, values, interests, strengths and skills.

' Explore different industries, occupations, career and training pathways.

‘ ldentify career planning tools and activities.

This program can be completed as a non-accredited course (no assessment required) or
as an accredited course (where you complete the assessment to attain a certificate).

Your school will advise you of the option available to you.

This passport will support you through your Career Taster journey.

‘ Get ready to take off...




myfuture

Student information

During this course you will be directed to the myfuture website where you can use the online
tools to identify your career interests, values and skills and explore your career pathways.

To access the website, click on the following link: Cmyfuture.edu.au E)

Get started with
myfuture

ESA website images: © 2022 Education Services Australia Ltd. Used with permission

gn up and log in to personalise your
myfuture account.

You can use this website all the way through school and add or change information at
any time.


https://myfuture.edu.au/
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What is a career?

Maybe you're thinking “I just want a job, why do | need to plan for a career?” or you're
wondering what the difference is between the two?

Ajob is work you do to earn money. A career is the variety of experiences that you have
undertaken throughout your life. As you gain more experience in the world of work and
life, you are building your career. Your career takes into account your education, training
and paid and unpaid work. It also includes your family and life roles, activities, volunteer
work, community involvement and more.

If you are still at school, playing in your local basketball team and working casually at
the local supermarket, you already have a career. You build your career and develop
skills as you gather life, work and learning experiences.

‘ Click the link below to watch the following video: Cameron’s Career Story



http://youtube.com/watch?v=UhA4aPIRHNc 

What do you want in a career?

Do you want a career where you
can care for people and feel good
about what you do? You might
consider a career working in health
Oor community services.
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Do you want a career where you
can be creative and make things?
You might consider a career in
hospitality or arts.

Do you want a career where you can
work outdoors, do manual tasks or
build things? You might consider a
career in mining or construction.

Do you want a career where you

can be active, keep fit and get
satisfaction helping others? You
might consider a career in sport and
fitness.




Getting to know yourself

Knowing yourself, and finding out what careers are out there is a good place to start.
Getting to know yourself also gives you confidence to seek out careers that suit your
interests, skills and aspirations.

Once you get to know what you might like to do and could be good at, you can take a
look around to see what is out there.

Your interests

ldentifying your interests can be a good starting point for thinking about your career.
This may help you identify what type of industry you would enjoy working in.

Think about:
» What interests, activities or roles you enjoy?
» What have you done in the past?

For example, you may like animals and enjoy being around them. Therefore, you might be
attracted to a career working with animals.




PART 2:

Now complete the Interests activity on the myfuture website. This activity will
help you to identify what you like doing.

@ Log intoCmyfuture.edu.au E)cLick on Students
@ Click on My career profile

@ Complete the Interests activity

Which interest area did you score the highest in?

What type of job roles were suggested for this interest area?



https://myfuture.edu.au/

Your skills and strengths

ldentifying the skills and strengths you have and would like to develop can help you
identify careers that match these.

Skills | have gained
(That | could teach someone)

Strengths | have
(What | am good at)




PART 2:

Now complete the Skills activity on the myfuture website. This activity will help
you to identify the skills you may like using at work.

@ Log into Cmyfuture.edu.au E)cLick on Students
@ Click on My career profile
@ Complete the Skills activity

Which skill area did you score highest in?

What are these skills used for?
(For example, business skills are used to meet people, talking, discussing and

leading others.)



https://myfuture.edu.au/

Your values

Values are what you personally find important and gain satisfaction from. When you
identify and understand your values you can better explore suitable career options.

Everyone values different things in a career. Some people value working conditions,
such as working shifts, or the environment they work in, such as working outdoors, whilst
others value making a difference to the lives of others.

‘ What do you value the most in a career?



https://myfuture.edu.au/

Your aspirations

An aspiration is a strong desire to achieve something that means a lot to you. In a career
sense, your biggest aspiration should be a career that involves something you enjoy
doing or are passionate about.

. What am | passionate about?

’ What do | enjoy doing?



https://myfuture.edu.au/

Your work preferences

To help you understand what roles and work environments suit you, you need to
understand your work preferences — how do you prefer to work?

You can do this by thinking about the types of activities you enjoy and the environments
you work best in.

Understanding your work preferences will help you target your search towards a career
that best suits you.

Tick the ones you prefer the most.
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. List some occupations you can think of that would suit your work preferences:




Your study preferences

Think about the subjects you like to learn. These could be school subjects or subjects
that interest you in your personal life, such as English or astronomy.

The knowledge that you gain from these subjects can influence the career pathway you
might do well at and enjoy.

ldentify the subjects that excite, inspire or interest you and see how they relate to future
training or careers.

‘ What subjects do you like to study the most?

‘ How can these subjects connect to your future learning, work or life?



https://myfuture.edu.au/

What are industries?

Industries are groups of businesses, which perform related work activities. There are 19
Industries under the Australian and New Zealand Standard Industrial Classification (ANZSIC).

For example, the Accommodation and Food Service industry. The accommodation sector
includes hotels, motels and similar places providing short-term accommodation. Food
services include cafes, restaurants, catering, snack bars and places that provide both
accommodation and food services.

Australia’s largest employing industries

Jobs by Industry

Australia’s largest employing industries
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https://creativecommons.org/licenses/by/4.0/

Industry Activities Similar industry
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What is an occupation?

An occupation is the type of work a person does in a particular industry. There are more
than 1,000 different occupations in Australia. That's a lot to choose froml

‘ Industry



https://myfuture.edu.au/

What is an emerging occupation?

Industries constantly change as they adapt to new technology, changing consumer
demand, and in response to changing global events, such as COVID-19. As an industry
changes, new occupations can emerge. This means they develop and grow.

For example, the COVID-19 pandemic has resulted in more people working from

home, which increased the demand for online shopping and virtual meeting platforms.
Manufacturers adapted technology and developed new techniques to make face shields
and hand sanitiser.

Emerging occupations identified by the National Skills Commission

Emerging occupations identified by the National Skills Commission

=xxx.0 [ - |

GARSS)

Digital Deepening Data Analytics Emt_erging . Regulatory
« Digital Marketing Specialists ~ + Data Analysts Business Practices * Risk Analysts
* Social Media Specialists + Data Scientists * Agile Coaches * Regulatory Affair Specialists
« User Experience Analysts » Data Engineers + Devops Engineers » Energy Auditors
« Data Architects * Logistics Analysts + Compensation and
+ Pricing Analysts Benefits Analysts

>
Q| =

0: :
# A
"+ “is

Health Sustainability Refreshing ANZSCO
* Respiratory Therapists %Pagd':see"ng and * Fundraisers

* Nurse Liaisons * Researchers

+ Biostatisticians * Solar Installers + Research Assistants

» Energy Efficiency Engineers
* Wind Turbine Technicians

* Hazardous Materials
Labourers

Source: Australian Jobs 2021. National Skills Commission. © Commonwealth of Australia
Used under Creative Commons Attribution 4.0 International licence [2

Click on the link to find out more about each emerging occupation



https://creativecommons.org/licenses/by/4.0/
https://www.nationalskillscommission.gov.au/book-page/emerging-occupations/25-emerging-occupations
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Job clusters

Job clusters are groups of jobs that have transferable skills. Jobs are more related than
you think. When a person trains or works in one job, they can acquire skills for 13 other
jobs. This is because, for many jobs, employers demand very similar skills.

For example, the customer service and people skills you gain from working in a food
outlet can be transferred to working in retail, business administration and health care.

There are 7 new job clusters in Australia.

7

‘The Generators’

_Q
N

‘The Artisans’

‘The Carers’

‘The
Coordinators’

A

‘The Designers’

‘The Informers’

<>

‘The Technologists’

Source: The New Work Mindset. © 2016 The Foundation for Young Australians. Used under

...require a high level of
interpersonal interaction
in retail, sales, hospitality
and entertainment.

...require skill in

manual tasks related to
construction, production,
maintenance or technical
customer service.

..seek to improve the
mental or physical health
or well-being of others,
including medical, care
and personal support
services.

...involve repetitive
administrative and
behind-the-scenes
process or service tasks

...involve deploying skills
and knowledge of science,
mathematics and design
to construct or engineer
products or buildings.

...involve professionals
providing information,
education or business
services

...require skilled
understanding and
manipulation of digital
technology.

Total: 65

Includes: sales representatives, retail supervisors, cafe managers, hotel
managers, bank managers, entertainers, interpreters and airline ground crew.

ries closely d with this job cluster include: Tourism, Retail
& Wholesale Trade, Accommodation & Food Services, and Arts & Recreation
Services.

Total: 118

Includes: machinery operators, landscape gardeners, electricians, crop &
livestock farm workers, plumbers, and carpenters.

ries closely d with this job cluster include: Construction,
Agriculture, Mining, Manufacturing, Utilities and Logistics.

Total: 131

Includes: GPs, social workers, childcare workers, fitness instructors, surgeons,
counsellors and beauty therapists.
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Y

d with this job cluster include: Health Care &
Social Assistance

Total: 59

Includes: bookkeepers, printers, fast food cooks, bus drivers, furniture
removalists, law clerks, receptionists and car park attendants.

ries closely
Services and Logistics.

d with this job cluster include: Administrative

Total: 70

Includes: architects, electrical engineers, clothing patternmakers, food
technologists, building inspectors, product testers, industrial engineers,
geologists and draftspersons.

ries closely d with this job cluster include: Architectural,
Engineering & Technical Services.

Total: 142

Includes: primary and secondary school teachers, economists, intelligence
officers, accountants, policy analysts, solicitors, organisational psychologists,
museum curators, and HR advisers.

d with this job cluster include: Professional,
Scientific & Technical services and Education & Training.

Total: 10

Includes: programmers, software engineers, database administrators, web
designers and ICT business analysts.

ies closely 1 with this job cluster include: Computer System
Design & Related Services and Information Media & Telecommunication
Services.

Creative Commons Attribution-NonCommercial-NoDerivatives 3.0 Australia licence [2

Click on the link to find out more about:
/ new job clusters to help young people navigate the new work order

C cica.org.au/wp-content/uploads/The-New-Work-Mindset-FYA-November-2016.pdf 2 )



https://cica.org.au/wp-content/uploads/The-New-Work-Mindset-FYA-November-2016.pdf 
https://creativecommons.org/licenses/by-nc-nd/3.0/au/

Skills include:

» customer service
» communication
» sales

» organisational

» merchandising

» stock control

» digital literacy

Examples of industries

R = Really interested
M=Maybe

N =Not interested

Explore further
Y/N

Examples of occupations

Skills include:

» organisational
» problem solving
» digital literacy
» detail focused
» training others
» teamwork

» communication

Examples of industries

Examples of occupations

Skills include:

» communication

» teamwork

» teaching

» patient and client
service

» problem solving

» research

» organisational

Examples of industries

Examples of occupations




o) . R = Really interested
Job clusters continued M-Maybe oo e

The Coordinators

N =Not interested

Involve repetitive administrative and behind-the-scenes process or service tasks

Skills include:

» digital literacy

» customer service
» detail focused

» teamwork

» organisational

» administration

The Designers

Examples of industries

Examples of occupations

Involve the use of science, mathematics and design to construct or engineer products or buildings

Skills include:

» management

» problem solving
» digital literacy

» quality assurance
» design

» engineering

» organisational

The Informers

Examples of industries

Examples of occupations

Involve professionals providing information, education or business services

Skills include:

» digital literacy

» problem solving

» creativity

» communication

» teaching

» research

» project management
» report writing

» data analysis

The Technologists

Examples of industries

Examples of occupations

Require skilled understanding and manipulation of digital technology

Skills include:

» project management
» IT development

» team work

» programming

» communication

» customer service
» detail focus

» organisational

Examples of industries

Examples of occupations
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‘ Occupation

. Skills

‘ Learning areas/subjects
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Education and training pathways

Once you have identified a career that interests you and the skills required, you can
identify the training and study pathway to help you get there.

Everyone’s training pathway is different depending on their interests and ability.

Below are different training pathways available.

Apprenticeships and Traineeships

Vocational Education and Training (VET)

University (Tertiary Education)



https://jobsandskills.wa.gov.au
https://dtwd.wa.gov.au
https://www.jobsandskills.wa.gov.au/

&) occupation1

Occupation:

Skills required

School subjects that will help me to develop these skills

Level of training required

Tick the training pathway options for the required training level
|:| Apprenticeship/Traineeship |:| Vocational qualification |:| University

What I like about this occupation



https://myfuture.edu.au/
https://www.jobsandskills.wa.gov.au/

Occupation2

Occupation:

Skills required

School subjects that will help me to develop these skills

Level of training required

Tick the training pathway options for the required training level
| | Apprenticeship/Traineeship | | Vocational qualification | | University

What | like about this occupation




Occupation3

Occupation:

Skills required

School subjects that will help me to develop these skills

Level of training required

Tick the training pathway options for the required training level
| | Apprenticeship/Traineeship | | Vocational qualification | | University

What | like about this occupation




Career development activities

Once you have an idea about the occupation and job role you would like to do, you can
start planning your career pathway.

An industry or occupation can sound good on paper but may be quite different once you
are in the workplace. Doing a career development activity is a great way to get a taste
and understanding of a career before you make any decisions.

Some examples of career development activities include:

Careers Expo webpage: © Exhibit Events 2022. Used with permission



https://www.careers-expo.com.au/

Online experiences

Where you participate in webinars, industry
presentations, online work experience
activities and explore occupation profiles on
the Jobs and Skills WA or myfuture website.

Gobsandskills.wa.gov.au E)

Cmyfuture.edu.au m)

Virtual career exploration

Where you can participate in Virtual Reality
(VR) experiences that help you explore a
range of industries and occupations.

Check out SkillsRoad: The 360° Virtual
Workplace

C360.skillsroad.com.au 2 )

Industry mentors

Where you connect with mentors to build
your understanding of what is possible,
career journeys and how to work towards
your learning and career goals.

Go to the Career Taster Portal to explore a range of
interesting and hands-on career development experiences.

Cjobsandskills.wa.gov.clu/cureertaster E)



https://jobsandskills.wa.gov.au
https://myfuture.edu.au/
https://360.skillsroad.com.au/
https://jobsandskills.wa.gov.au/careertaster

Action plan

Once you have an idea about some occupations you are interested in or something you
would like to achieve, you can start your action plan.

Your action planis a ‘work in progress’. It is important to keep going back to your plan to
check if anything has changed for you (e.g. interests, skills and opportunities).

Learning gate 12

Something | would like to achieve

Skills | need to help me achieve this

Subjects in Years 10, 11 and 12 that can help me achieve this

Where can | find more information about the skills and subjects | need?

What career development experiences would I like to try?

How am | going to prepare for this? What are the steps | need to take?

e ® < &




Career role models

A career role model is someone who can provide you with information and advice about
different career opportunities and the skills you need.

A good role model can: A career role model could include:
» share information and their passion for » family member, friend or elder
their industry or occupation; » teacher, trainer or school career
» help you identify the skills you need practitioner
» help you identify training and » coach or mentor
employment opportunities; and » supervisor (if you have a part time job)
» inspire and motivate you to achieve your » industry professional

career aspirations and goals.

'Learning gate 12 continued

@ Who?

How can they help?

@ Who?

How can they help?

@ Who?

How can they help?




What is my timeframe for completing the action?

What is my timeframe for completing the action?




Career discovery report



https://myfuture.edu.au/

Additional information and resources

Jobs and Skills WA
jobsandskills.wa.gov.au 12

Curtin Careers & Employment Centre, Work Preferences: Your Career Discovery Guide

careersfortomorrow.com.au/wp-content/uploads/2014/04/Work-Preferences-Your-
Career-Discovery-Guide2.pdf iz

National Skills Commission, Australian Jobs 2021
nationalskillscommission.gov.au/sites/default/files/2021-12/NSC21-0025_
Australian%20Jobs%202021_ACC-FA2_O.pdfiz

National Skills Commission, Emerging Occupations, 25 Emerging Occupations

nationalskillscommission.gov.au/book-page/emerging-occupations/25-emerging-
occupations 2

Department of Education, Skills and Employment, Core Skills for Work
Developmental Framework

dese.gov.au/skills-information-training-providers/core-skills-work-developmental-
framework 2

Career Industry Council of Australia (CICA), #Work2030
youtube.com/hashtag/work2030 2

The Foundation for Young Australians (FYA), The New Work Mindset: 7 new job
clusters to help young people navigate the new work order

cica.org.au/wp-content/uploads/The-New-Work-Mindset-FYA-November-2016.pdf 1z

Career Industry Council of Australia (CICA), Vocational Education and Training
Career Resource Kit

myskills.gov.au/media/1574/cica_vet_career_day.pdf 2

Your Career, School Leavers Information Kit, Your Career: What’s next for you?
yourcareer.gov.au/school-leavers-support/school-leavers-information-kit-card 12

Future Ready Career Education, A student focused National Career Education Strategy

cica.org.au/wp-content/uploads/Future-Ready-a-student-focused-National-Career-
Education-Strategy.pdf 2

Education Services Australia, Making career decisions: How influencers can help

myfuture.edu.au/docs/default-source/insights/making-career-decisions-how-
influencers-can-help.pdf 2


https://jobsandskills.wa.gov.au
http://www.careersfortomorrow.com.au/wp-content/uploads/2014/04/Work-Preferences-Your-Career-Discovery-Guide2.pdf
http://www.careersfortomorrow.com.au/wp-content/uploads/2014/04/Work-Preferences-Your-Career-Discovery-Guide2.pdf
https://www.nationalskillscommission.gov.au/publications/australian-jobs-2021
https://www.nationalskillscommission.gov.au/publications/australian-jobs-2021
http://nationalskillscommission.gov.au/book-page/emerging-occupations/25-emerging-occupations
http://nationalskillscommission.gov.au/book-page/emerging-occupations/25-emerging-occupations
https://www.dese.gov.au/skills-information-training-providers/core-skills-work-developmental-framework
https://www.dese.gov.au/skills-information-training-providers/core-skills-work-developmental-framework
https://www.youtube.com/hashtag/work2030
https://cica.org.au/wp-content/uploads/The-New-Work-Mindset-FYA-November-2016.pdf
https://www.myskills.gov.au/media/1574/cica_vet_career_day.pdf
http://yourcareer.gov.au/school-leavers-support/school-leavers-information-kit-card
https://cica.org.au/wp-content/uploads/Future-Ready-a-student-focused-National-Career-Education-Strategy.pdf
https://cica.org.au/wp-content/uploads/Future-Ready-a-student-focused-National-Career-Education-Strategy.pdf
https://myfuture.edu.au/docs/default-source/insights/making-career-decisions-how-influencers-can-hel
https://myfuture.edu.au/docs/default-source/insights/making-career-decisions-how-influencers-can-hel
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